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Overviewof the PhoenixHigh School
StudentM ediationDisputeResolutionProgram

A dispute manifestiself somewhere on campus

*A teacher or athletic coach *A student is aware of *A parent expresses *The conflict comes
has a concern he/she wants of a situation or is themselves concern about a student, to administration, and
dealt with. This concern may involved in a dispute, and they and this concern is relayed Mediation is used as
be interpersonal or academic.  seek out the Mediation program.  to a school official. an alternative to

*Counselors might refer discipline.

The referral form is givéiemailed to the Mediation Program Coordinator

The Mediation Program Coordinator retrieves agmepared file folder
(This contains blank mediation forms, two mediation scrifitkast
oneharassment formnal classschedules$or the Disputant$

The Mediation Program Coordinator
gives the file totwo assignedtudentMediators

(If necessary) the Studemediators will
brief with the referring teacher before proceeding

The StudentMediators will pull the Disputants from cladsing them to the
Mediation Roomand conduct the mediation

b

The mediation can take on a variety of combinations of Disputants.
The most common is aferson mediation or afderson Caucus.

If there B any threat, then the Disputants # report the incident
to Administrationand police (if appropriatéjnmediately

With the conclusion of the mediation, the Studklediators will escort the
Disputants back to their respective classrooms.

The Studat-Mediators return to the referring teacher and verbally debrief the
mediationwith them, emphasizing the contractual agreement the Disputants signed.

The Mediation Program Coordinataill also receive alebrief of the mediation.

The Mediation Prograr@oordinator will excuse all mediatienelated absences
through the®hoenix High Schoalttendance office
(Teacherareinstructed to mark adJnexcused Absenéall students noin class due tonediation)
and will update all mediationelated statistics wlhin the program structure

Within two weeks, the StudeiMediators will casually do a follow up
with the Disputants im Caucus format to checkup bow things
have been going since the contract was agreed to.
The Program Coordinator will also send auwritten (optional) evaluation to Disputants
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About PnhoenixHigh School

Phoenix High School is located along Interstate 5 in southern Qregokended bythe Ashland School District

to the south (Ashland High School retsoutl,100 students) artie Medford School District to the north (the

two Medford high schools average 1,800 students apiece). The PHa@dmit School District pulls from three

different cities Talent, Phoenix and south Medford. Phodh&one stogight, many stopsign tavni is in the

growing metropolitan region of the Rogue Valley with sizable rural lands.

In November 2012, our school had 744 students, 65% of whom qualified for free and reduced lunch, 5% were
English Language Learners who were enrolled in English LaggDevelopment classes , 6% migrant, 27%

Latino, 13% received services from the special needs program, and 6% were homeless.

Unfortunately t he school s6 regional r-adorealitiest In comtrasttoitst i nues |
fconseraahedesostoeconomic and poor educational 0 re
described to Cornet ¢.1999), it is projected today to be aboutsh0%diberalconservative, and visibly maintains
adherents of the Jewish, Christian, Mormon ameiotaithsas well as agonisticsCollege credit courses were

added to th schools curriculum about 1986d AdvancedPlacementourses in 2005. Student reading levels at

the high school typically range from as low as thedtigrade to as high as thellegiatefreshmarievel.

When considering the schools demographic breakdown and the issues we face educationally and in terms of
student disputes, in many respects Phoenix High Schowins a representative cross section of the diversity

found in many pds of the United States

History of thePhoenixHigh School
StudentM ediationDisputeResolutionProgram

As the 19992000 academic year was winding down, Assistant Principal Dale Sauer approached Social Studies teacher John
Cornet and wondered if lveould be interested in creating a p@eediation group. Cornet pondered it fogheort while and

after agreeing he spent thensmer of 2000 formulating the structure and internal mechanisms of what would become the
StudentMediation Dispute Resolution ®&gram at Phoenix HS.

Cornet formulatedd t ar get of what he wanted the program t ostahd ook |
targets in the pursuit of this eventual goal. The program was organized from its inception as beitigy @oLilti its training
opportunities, and those opportunities would emulate from detampusclassroom and offampus learning opportunities.

The following is a synopsis of the transformation of the program from its original organization to the pvitisdmtef

commentary as to why certain decisions were ma&ae.a complete demographic statistical breakdown for the programs
participants pertaining to each semester of the program, please refer to the programs comprehensive statistics.

First Year: 2@0-2001

Phoenix HSsupported the creation of an Advance Sociology cotasght bylohnCornet,for there to be frequent and

regular contact between students and the Program Coordinator to help juthpstediationprogram It is through here

where stidents received regular exposure to conflidated issueand strategies in which to approach them

Determined #orts were made to gain a wide cresesction(athletes, theater, minority, eta) the schools population

involvedas representatives withihe prograntontinued to recruit additionatembers.

A Medford-basedhonprofit organizationMediation Works, which f&aa history of working with Rogue Vallgyublic

schools, was hired to providetwo muitio ur t r ai ni ngés e aciwothgietherspringppnce i n t he
Conflict resolution skill trainingdés were all conducte
classes fopart of theday.

The head of the theater arts program at Phoenix HS made available his dardemisomptu acting as disputants so that

t he mediators may better hone their skills during real
In this first year there was no minimum number of training minutes or levels required to do mediation. Instead, students
were eleated to Veterasstatus as a reflection of the skills demonstrated to the Program Coordinator.

Originally there was a structure for an arbitratiatisionmakingprocesgarallel to the mediation programithough the
arbitration procedure will be abandshby earlySpringdued an appar ent | addcisiontofoousend anc
refining and improving the mediation procéself.

There was no operating budget for the programstipend provided for the Program Coordindtothis first year
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The most prominent problem which stemmed the programs effectiveness was less about the studentsegyatdimyye

the staff. The administratoverbally expressed appreciation tHad program existed, but were not willing to utilize it for
anything othethanminor issues they did not wish to be annoyed by, suamad|rumormill topics. Furthermorehe

teaching staff had reluctance for two reasons: first, they (and administrators too) were hesitant to trust teenagers to be in
positions of responsility, and secondly, there have been so manyfstlags for all kinds ofo-curricularprograms in the

past which quickly dissolved that they were not sure how much to get excited about the potential a mediation program
held.

We had 58 mediation referrdfsthis academic year.

Second Year: 2002002

Beginning in September 2001, Veteran Stuedatliator status would require a minimum of 600 minutes for those who

were new to the program, while those Veteraamfthe founding year of the program were gfatitered into the year as
Veterans with three months to meet the increased time requirements.

There was a major outreach effort, tapping into the ho
missing statement were formalized.

By January of 2002 Veteran Studeltediators were being more actively engaged in the skills training of other new

students in the program. This was in no small measure in response to the uncertainties of statewide funding, and the
realization that we would ndeo be selisufficient should our funding dry up.

Conversely, we ceased to use the impromptu acting of the theater arts students only because it was sometimes unclear at
the beginning of a mediation whether it were real or not.

Students were required fdre first time to individually go to their teachers and teach them about the program.

The minimum grade requiremefi-) for Veteranswvas also introduced in this academic year.

A stipend for the Program Coordinator was introduced, at $1,000 for thea@demic year. There was still no formal

supply or training budget for the program, BahnCornet was told mornecould be pulled together from numeraiber

sourcesf needed.

What proved very helpful was that one r&aying administrator from the prigear had retired ancebn replaced by

newly arrived Assistant Principal in charge of disciplinary referrals who came from a school district which had a strong
mediation program. He therefore saw the potential for it and channeled several of tHiaelissipes our way.

In spite of this, the number of referrals was still hampered by an apprehensive staff. The younger teachers were most likel
to refer student issues to mediation, while the older staff continued to be the most reluctant.

We had 45 medtion referrals throughout the academic year. Therealso an additiondl3 me di at i onds we
Phoenix Elementary School irfigth gradeduetlanguage class.

Third Year: 2002003

Beginning in September 2002, the minimum required training timallfdfeteranStudentMediators increased ®00

minutes, with the previous years Veterans having three months to meet this enhanced requirement.

In the lateWinter, following ajoint meeting between the Superintendent, district curriculum direebmenixHS building
administrators, John Cornet atie Mediation Works representatiwe charge of school programs at John Cor ne
insistence the Phoenix HS Studéfediation Dispute Resolution program gained complete independence from Mediation
Works therebybecoming an autonomous entitWhile several reasons contributed to this decision, it was due mostly to

an irreconcilable difference iboth the immediateandlong-term vision John Cornet and Mediation Works had for teenage
mediation generally, and thhoenix HS mediators articular With this, Cornet further empowers his Veteran Student
Mediators to take a more active role in teaching skills within the proqgramething which had bagovera year earlier

It is in the latter part of this acadeanjear when the program really came in on its own and charted the path it was

originally conceivedor.

The program begins to develop a modest regional reputation, as it was sought out to present at an educators Conference ¢
Southern Oregon Universi(yhe third of four consecutive yeane did sQ and to participate in a teleconference hosted

through Southern Oregon Educational Services District.

We had 71 mediation referrals throughout the academic year, resulting in 152 caucus/mediation situations.

Fouth Year: 20022004

Several new training topics are introducesith@ mediation program reachesvardits full potential.

Effective in February 2004, a specific prerequisite of training workshops and seminars is required for all Veteran Student
Mediators with the previous years Veterans allowed a three month window of time to meet tregon@ements. This

new requiremens peci f i cal | y ma n diabase skild, duluraltcdnsideratiorts ana program gvérgiew

as well as two additionaorkshops or seminaisn a medi at or 6s pursuit of the 800
threelevel system for Veteran StudeMiediator eligibility is refined to encompass a combination of training minutes,

levels and practicene di at i onds.

The stiend for the Program Coordinator was raised to $1,300 for the entire academic year, with an unspecified amount
availablef or trainingdés and supplies.

A few Veteran StdentMediators (who have history with Mediation Work$rom their middle school yegrsontinue to

assist Mediation Works with their training at middle schools in school districts throughout the valley, but the organization
is notin any wayactive in training Phoenix HS students.
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We had 38 mediation referrals throughout the academic y=airting in 79 caucus/mediation situations.

Fifth Year: 20042005

The program is going strong at Phoenix HS. There was a renewed effort to advertise the mediation program to our studen
population. We were allowed to put a permanent wall display anmautie program in the Commons for the first time,
and also got the old photography room designated as a meeiationonference room.

By mid-year anew schools liaison at Mediation Works invites more of the Phoenix HS StiMeliitors to participate in
assisting the @anization in teaching skills at twniddle schools. This begins ¢paduallyreunite Medation Works and
Phoenix HS in &ollaborativeenterprise after nearly two years of separatimn this time in a relationship akin to
professionaequals rather than instructpupil.

At the outset of the school year, following the Beslan Massacre in the North Ossetia region of Russia, wherein armed
terrorists kiled over 370 (186 of whom were students in grad&®)3and wounded anoth@83, the Meéhtion program
facilitated a large banner for students to sign and sent it to the region along with both-EEmgliBussiaftanguage
condolence and support lettérs.

We had 43 mediation referrals throughout the academic year, resulting in 90 caucu®msitlietions.

Sixth Year: 200582006

By April 2006, the program puts on paper themal Professional Outreach philosophy it has long held but rarely
expressedh writing.

We also have rengaged with Maiation Works, assisting them witbolunteers to id in their training as needs ariséit
the suggestion of Median Works and a request from a North Medford tid&cher, sme Phoenix HS 8tlentMediators
over the summego toNorth Medford HS to meet with # schodds administrators to encourage thémnsupporthe
establishment cd mediation program there.

Noticed in May 2006, a decrease of students involved in the mediation program prompts some worry abotiteitm long
prospects of the program, to which the Stuedatliators respond with a majorcreiting effort spanning the end of this
and the beginning of the following school year.

We had 48 mediation referrals throughout the academic year, resulting in 111 caucus/mediation situations.

Seventh Year: 2008007

We entered our seventh year in éstice with the largest number of highly trained Veteran Steidediators in program
history, but also with the smallest number of active Probationary and Intermediate $fledé@tbrssince the programs
inception Thisdisproportionate percentagentirues to be caasfor concern.

In October 200éhe school counselor askke mediation program to deviseme way to ease the transition of new students
into the school. W offer a proposal which will slightly expand the responsibilities and obligaticthe onediation

program in a way consistent with the Studktediators skills and h e p r gageriratime sdhoddeulture.

A dialogue begins among the Veteran Stuedatliators addressing to what extent our program should hold to the letter of
the lawrelative to the reporting procedunee use. In other words, if we do a minimum of what the law demataent
mediators ethicallyvould be viewed no differently than attorneys and psychologists and thenglfaret be allowed to

report to the Progra@oordinator debrief to the referring staff member report out concernall of which are the
cornerstones of the program from its initiatidWhile no change is foreseehjd dialogue is\onethelessngoingamong
Veterans

Representatives of the pragn participate in the two largest professional verioieasthus far, presenting at the Oregon
Mediation Association Conferenag November 200@nd at the Closing the Achievement Gap Conference, sponsored by
the Oregon Department of Educatiam May 2®7.

Following an earlymorning vehicle accident isastern Oregon, which two Phoenix HS alumni were killed and both an
alumni and current student were seriously injured, the student population was in shock argkgkefgstudents who

were trainedn active listening, who knew both when to speak and when it was appropriate not to, and who were
responsible and mature, the principal asked Veteran Stikfiators to spend the latter half of their school day in the
hallways, being available to keep ayeout forgrieving students and to assist as possible. rEpiesents a new role for

the Veteran Studesitlediatorsin emergency situations.

The stipend for the academic year is raise$2@®00, with a supplgnd transportatiobudgetamountof $800.

A proposal is made tthe communications departmentSziuthern Oregon University, to see if they would be willing to
make their academic college credit available to students who advanced far through the wiolgrai@monstrating high
level of experse Thiswill be authorized in June 2007.

We had49 mediation referrals throughout the academic year, resulting in 116 caucus/mediation situations.

Eighth Year: 20072008

The summer of 2007 witnessed a community service initiative wheraity members dhe mediation programgot
together in July toefurbish a nature gazebo in Central Point which had been vandalized over the prior dEaedes.
volunteerism was covered on the front page of the regional newspaper.

1 In December 2009 weeceived a ledr from Russia which shared thatsthianner continued teettlisplayed in the Beslan
Baptist Church, one of the religious groups wtodfers continuing support to the survivors and victims families.
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The academic year began with a renevgeni$ upon strengthening the numbestoident andtaff referrals, recogniag
thatachievingthe lattermay result in lessening the number of administrative refer@lecess was realized quickly, as the
first two months yielded more stafind studenteferred mediations thaanyof the previous three semesters

There were two major mustudent mediations which were prefaced by Situation Specific Briefings. One of these
involved a dozen girls whose origins of conflict stem to the fifth grade, farhathe principal researched and got some
valuable(non-confidential)historicalinformation to present to all the mediatar®ur preparationghe second mediation
involved two dozen students fronfiest-yearteachesoclass, all with their own issueghich holisticallydisrupted the
education in the course. This would be the first time at the high school level where the Mediators mediated an entire class
During a fire alarm, at which point the entire student population wagpgditogether in the laegcommons area, the
studerdmediators scatteragtiemselves throughout the crovallisten for the emergence of and dissuade coriftich
occurring. This representise first time the program partook in suctr@ubleshooting leadershiple of this magriude

At the Martin Luther King Jr Service Assembly, the principal presented the Mediation program a framed certificate in
recognition of the impact the progransiaad in itéeight year history.

The concept of restorativagtice becomes the buzzwordtbé mediationfield regionally. That isthe concept o& dispute
resolution process which brings a voice to the victim as the matter moves toward resolution. We find quickly that our
program had encompassed this philosophy since its inception.

We had59 mediation referrals throughout the academic year Jthegun 138caucus/mediation situations.

Ninth Year: 2008009
The Mediation program has entered the twdinst century! In an effort tanaintaincontact with the Veteran alumni of
the program, whave created a Facebook group pag#'people who weret any timemembers of the program are
welcome to joint, although those were Veterans during high school are the ones we most try to encourage to join. Within
one week, this alumni group pagecaldy had over thirty former members joiRlty had joined within a month. It is
comforting to know present and former students continue to identify with the program, so much so they have the pride ot
associate it with themselves in their-cmpus livs.
With the outreach to our alumihrough the Facebook pagbestatusf e vel o f 0 Ho rceatea toyeferdree e r a n
alumni who were members of the Veteran corps of the progearhave since graduated
The number and frequency of mediations inftret threemonths of the school year is sparse, a phenomenon we attribute
in part tothe Principal and ceampus police officer having spoken to every English class about repercussions for certain
behaviorsin conjunction with a measurable reductiob@havioral detentions campus wide
Representatives of the program lead presentations to professional audiences at conferences sponsored by the Oregon
Mediation Association, the Oregon School Board Associatioragradr of presentations to graduate stugl@bouthern
Oregon University. At the @gonSchoolBoardAssociation Conference, foorediators meOregon Goernor Ted
Kulongoski, who spent a quality twertyinutes speaking with us about education broadly and our program specifically.
Veterans in th program mbracethe idea of hosting a regional Mediation Conferemdeerein students teach studeints
forum geared toward high schamid more advancdgsues. This idea had been considered by Mr.Cornet for several
years, but only acquired tractiorhen Veteran Kelsey Lape raised the idea in the spring of 2008. When presented to this
yearsd Veterans, there was o0V elongscleetutrismcopstrsciegpvptlofeterana nd e x
assigned to teach specific lessons, and we begirt twayd out in November. The Conferengasscheduled for the
Friday following the recognitiondflar t i n Lut her Ki n g, whichi® alsoh neschdoldiay ylue torthe J a n u
end of the semester (it is angervice grading day for teacherdh preparation wé
+ Make the only known complete list bfgh shool mediation programs by éghoning every school in Oreguiith
a student population of 45Q+nquiring whether or not the have a program.
+ For the first time esentseven studeninediatordo participate in the Peacemakers Conference in Portland
+ Give a pair of presentationstgpr aduat e students from Southern i@regon
programinviting them to the Conference at the end of our presentatimtommunicatd with the Universityof
Oregonlaw schoad professional mediatioprogram
*|nvited representatives of Mediation Worksyiadford-basedcommunity resolutiomonprofitto participate
+ Extended invitations to a limitesdumber of middle schools, all of whicladh preexisting established mediation
programs as well as all of the identified high school programs in the state
+ Created a dajong studenied schedule which alternates four sessions of instructional workshops (16 distinctly
different workshops are avable) with practice mediations (four workshop sessions in @llpe original schedule
involved five sessions with five practice workshops, but this was shortened to accommodate schools traveling from
a distance.)
Vet eranods conf er nadrrionlam pdansdor eachénstruoctiothal workshgp.
On 239 January2009we hosted 100 high and middle school students, representing seven schools from Jackson,
Josephine and Willamett®unties The farthest traveled were middle school students frenttugene area. It was very
successful, as our Veteran Studbtadiators took the lead in all aspects of the conference.
Mediations over the second half of the semester slowed considerably.
We had21 mediation referrals throughout the academic yearjtiegun 60 caucus/mediation situations.

Tenth Year: 2002010
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Our usual outreach and recruitment efforts were stymied from the outset by a pmneipald at ed o6no i nterr
timed, which meant we <coul d n ontentssogentte inteccamedaringoctass timeknet me d
course we pull disputants out of class without prior teacher approval. This has an adverse affect on the program, which
usually hits the ground running with the first day of school. Specifically, our sutcd®e past was predicated on our
immediate response, trying to get to students before they could gain a following. We witnessed some referrals which, sinc
we could not respond immediately, was magnified in conflict and lead to a fight before wewsuido the first

mediation, there bypassing us for administrative referrals. Furthermore, what in the past could be resolved in 40 minutes
we stretched out over three or four class periods, an unnecessary and counterproductive length of time, arsed/hich p
risk to the mediators6 academic progress. We tried to
mediations and, once it proved unworkable, received permifsiomnthe principato return to the manner in which the

program opera&d in the past. Nevertheless, this experiment hampereshdwyearefforts and weakened the program.
Normally we receive 80% (about twerttyree students) of those new to the program by the end of September; by this date
we had none, and by Novembee Wwad only seven new mediators join the progrédowever, following an intense

outreach program, by February 2010 the program enjoyed a record number of participants and the number of mediations
approached average.

Mr.Cornet, the founder and coordinatditiee StudentMediation Program at Phoenix HS, was hondrgdbeing named a
recipientoft he 6éd mawarnd for Community Peacemakingé6.

It was our intention to host the Phoenix Mediation Conference for a second year. However, when making contact with
highand middle schools it clearly became evident that many would be unable to attend due to the financial stress affecting
schools and their subsequemdiation programeesultant fronto the national recession.

Peacehouse sough out our program to bettezrstethd how successful studdsaised program works and brainstorm

responses to address the hesitation other schoolsrhave hi s r egard, and also to see |
I n OQur Townédé type of program through the auspices of o
All of the referral and documentation forms are revised for the fourth time, three years after the most recent revision.

The program responded to the tragedy of Chelsea (&isgnior, mediator and runnef,Poway HS in southern

California) by sendingan expression of condolences and Cornet created a skills training revolving around grief.

Eleventh Year: 201:2011

Struggles with recruitment and retainment of new students into the program continue. It has been three years since the
middle school progami which did not feed directly into our program yet whatil neverthelessffer students at the

lower levels a sense of what mediatioiil gissolved due to budget cuts and this may have been having an impact. The
program persisted with quality and fgssionalism due to the talents and commitments of the established Veterans in the
program, yet for the firdime evemot a single new student was elevated into Veterandaoddg the year

Representatives presented again at the Oregon School Boardgafisao€onference in Portland, and hosted Grants Pass
HS students for a fullay training (lead by our students) on mediation. We also were consulted by W¢Edlift®nia)

and Orchard Hill Elementar$choolabout the starting of their own programs.

Twelfth Year: 20112012

We confronted a situation migtay through the year wherein our Veterans were either all freshmen or AP/honors students,

and given a confluence of events (examinations, field trips, sports), when a time sensitive mediation wathezxtewed

no one available. It therefore became necessary to initiate the expedited process into Veteranhvedhrére students

were selected; they had engaged in at least five Levels and had completed anywhere-flordswemonequarter of the

required training minutes. This process involves putting them in the middle of a real mediation led by an experienced

Veteran; they were to participate as they felt comfortable doing, but the primary goal was to gain experience. They also

met with everyeteran in the program, wherein they heard all their battle stories and strategies and experiences. The

expedited path is designed to elevated particularly promising students into Veteranhood within two weeks, and is only usec

when there is a dearth of ¥gans.

The program was contacted via Facebook by a worker from-gavernmental organization, asking for any ideas which

mi ght assist in a situation theydre developing. An ex
fil am working for a norgovernmental organaion (NGO) in Malaysia called Tenaganita. It is an NGO working with
migrants, refugees and human trafficked victims. One of our umbrella projects is a Burmese woman cooperative, and
through that ceop we occasionally organize trainings and workshopsHentomen. Currently, we have just started a
comprehensive training on leadership. This is where you guys come in.
First some background information. The situation in Malaysia is extremely difficult in regards to refugees and more so
for women refugees @m strictly speaking in context of Burmese refugees, although Malaysia does have refugees from
elsewhere as well). Refugees are not recognized by the Malaysian gov't. They are at risk for arrest, detention,
exploitation, and being sent back to Myanmars Mvorse for the women because 80% of women in the Burmese
community are in a domestic violence situation. Ergo, domestic violence and the notion that women are subservient to
men is very institutionalized within their culture.
Currently, as part of theeadership training | am putting together a conflict management and mediation training to
implement into the program. | have started the tool kit; however, | figured it would be wise of me to utilize the resource
| have in Cornet and his connections. | dée incorporate both conflict management/mediation as it arises within the
co-op; i.e. differences of opinion, arguments between the women, etc, and also, between the women and the men. This
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women ceop that has become a huge success is starting to iseeeanegative response from the men in these
communities. Not just from husbands but also refugee organizations that are run mainly by men (these organizations
are essential to the safety of the communities, because they maintain clinics, link refuge®HGR, report on
raids, arrests, and abuses of the refugees by police, etc. Therefore a backlash of anger taken out on the women by the:s
organizations has a huge impact on the women and their ability to work). We also face the challenge that reme of the
women have any previous education, they've never been in a classroom setting, and the notion of standing up to a mals
counterpart seems ludicrous to them.
It is a difficult challenge and | appreciate any input you can give me on what you think | shpldohent into the
training, or possible activities to add to the todl ki 0

Given the possibility that the Malaysian and Myanmar governments may be monitoring the intes@tialhmedia site

this communication was conducted by email throughytbei® facebook page, but not posted on the facebook wall.

Cornet and the Veterans discussed this and formulated a response which emphasized the concepts of restorative justice,

respect, cultural considerations and selfocacy, and when requested we senfpoagram materials, including training

topics and curriculum. We also put the author in contact with a fewiakdd and trusted professional mediators who

may have other ideas to supplement ours. This is the first time our program was utilized itgpaffto a transnational

dispute.

Thirteenth Year, 2022013

The number of mediation referrals this year was hampered by the-gearlgng absence of our-@ampus police officer,

who has long been a strong advocate for our program. Consequetit@lyediations referrals were reduced, and came in

fits and starts. This was not necessarily a bad thing early on, as we had a good but young group of Veteran Student
Medi at or s. However, as they gr ew mo atienrefeerasdwas irffcreasingdnp r i m
concern.

Following the horrific shootings at an elementary school in Connecticut, the Mediation Program instituted its emergency
procedures to support our students. Mediators removed from their classes and gathetobinrtiem to provide

support through active listening to anyone in our student population who had need.

We hosted the administrative staff of Pleasant Hill HS (near Eugedeffaned suggestions as they contemplated how to
establish a peamediation pogram.

Mr. Cornet has taken the prior two years to consolidate the mechanisms of the program into a manuscript, with the intent o
sharing it with emerging programs which are out of the avéhile at aconferencen June scoring national AP

Government exminations he shared it with several instructors.

In an assessment of the Oregon Safe Schools & Communities Coalition and the Oregon Public Health Division, Phoenix
HS was rated in the top tier of school in its challenging@awi bullying, ranking conderably better than neighboring

schools in Ashland and Medford. The Superintendent explicitly mentioned the value of the Mediation Program is the
support we offer our students.

Fourteenth Year, 2012014
The number of medi at i ornnsa lhoa sl erveeblosu n d eTdh eb apcrko giroa nfi nwoe | ¢ o n
student and staff representatives to learn of our program.

Fifteenth Year, 2012015

StudentMediators sightseeing at Multnomah FIIs, east of Portland, Ordgng the Columbia River
(Our tradition is to visit this waterfall every timéé program heads toward Portland
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RevisedSeptembeR006, Phoenix High Schh®regon

StudentM ediation Dispute Resolution Program

The StudentMediation Dispute Resolution Program at Phoenix High School is Itniered, and thus
it is necessary to clearly articulate the complex dynamics of the program.

Vision for the program: To saturate the high school campus with students who have a background in conflict
identification and dispute resolution skilldl, tae while maintaining a smaller hightyained group of student
mediators who will actually handle the serious disputes in a controlled mediation atmosphere.

Mission Statement The mission of the StudeMediation Dispute Resolution Program is tmtribute to the
transformation of our school into a safer, more culturally sensitive and effective institution.

Through our efforts, we will strive . . .

To encourage young people to become initiataléng leaders in the school

To help students andlecators view conflict as an opportunity for personal and institutional growth.

To teach students the skills to resolve conflict-mmiently and collaboratively.

To mediate challenging conflicts at the request of a concerned party.

To disseminate an apgach to problem solving that values diversity aespects differences of opinion.

To provide students with knowledge, experience and the materials necessary to integrate collaborative
conflict resolution processes into their personal lives andd@ndeavors.

(*Thanks toSchool Mediation Associates, Massachusetts, onlimevat.schoolmediation.conwho authorized us to adapt their mission statement to our program goals

— e e e e

There arghreemainclassifcation groups of studemhediators

1. ThefiVeterard StudentMediators

This is the main group of about -2 select studenmediators who are the most trained and experienced. They
have taken ownership of the prograauntively strive to learn conflidgesolution tactics through both-campus
and offcampus opportunities, and whose learned skills enable them to best deal with disputes. They therefore
receive the authentic disputes to mediate and resolve.
To be considered a Veteran Studbtadiator,a student must have positive evaluations on their conduct and
performance in practice mediations, in addition to meeting one of the following criteria:

] 1000 minutes (16 hours, 40 min) of mediatiahated training, Level V expesi and 4ractice mediatins.

] 900 minutes (15 hours) of mediatioglated taining, Level VI expertise andgractice mediations.

] 800 minutes (13 hours, 20 min) of mediation relatathing, Level M| expertise, and 6 practice mediations.

(Note:ime di at i on ni iBaneatcentilation ofithe nerlassroom and practice training opportunities)

The following training workshops/seminaraistbe among the Levels completed for Vetessatus:
] Basic Mediation Training Workshop
Phoenix HS Dispute Resoluti@verview Seminar
Cultural Considerations: Mediating Across Cultures Workshop
Confidentialityand Legal Consideratior&eminar
A workshop, seminar or qualified classroom course of the StiMdentd i at or sd choi ce

—_— e —

2. Thefintermediatda nd fA Pr o bSaudentMed@mtory O
This is alarge groupwhich iscurrently training but lack the experienmed/or qualificationso enter into the
Veteran status. These students will continue to receive training throughout the year in practicensmedictio
scheduled sHK# trainingswith the idea of gradually elevating some into the Veteran StiMedtator status as
they meet those gelirements. Here we hope to poédiatioaminded students throughout the campus and in
every classroom.

** Thefl Ho n o rSaudegtMediators
These are Veterans who have graduated from the Phoenix HS program; they are viewed as Elders in the eyes of the prograt

There is an expedited process to enter Veteranhood, which is rarely used. If we have too few Veterans given the derdatids,of m
we ol | identify anyone who has over half the trai nipogdng and
subsequent briefings with experiences Veterans. The goal is to elevate them inttitiomzd vV eteranhood withiweeks.
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To be successful, we must make continueffisrts to advertise the program to the sclisglopulation
In a typical academic year, we strive to do the following in these approximate timeframes:

(in Septembeand February StudertMediators willindividually brief with staff aka GStaff Briefingsg Student
Mediators will go to teachers and administrators during their preparation period and respond to any
questions/inquirieand remind them of the structure of the program

(in September and Jany#February StudentMediators will speak for 5 mines to students ifreshman and
sophomore English classes, presenting in brief about the benefits of mediation and abtoutdfem
situations to mediationThey will alsomake a point of invitingll students to join the program

(in September, December and MayA flier with detailed information about the program will be made availtdrle
picking upat Parent Conferences

(in February) A flier with detailed information about the program will beil®@ home with report cards

(in the Spring) StudentMediators will present on the program to the School Boa a year

(in the Spring) Outreach efforts to the middle school mediators

(throughout the school year)A visual display about therogram will be maintainedm the school commons area

(throughout the school yearRegular media reports on the Phoenix High television broagcastth)

(throughout the school yearnRegularintercomannouncements @kills training opportunitiess-10month)

(throughout the school year)As studets join the program, a letter delineatitig program will be sent to parents

(throughout the school yearlM/henstudens become/eterars, a letter of congrats will be sent to parents

Ethical behavioraéxpectations foall StudentMediatoss:

StudertMediators will support confidentiality at all times.

StudertMediators will ensure that all disputants are informed abountbed i arolebandsthie nature of the
mediation process, and that all disputamderstand the terms of the agreement.

StudertMediators will protecand honothe voluntary participation of each disputant

StudentMediators will conduct the mediation process impartiGity they may not show favoritism)

StudertMediators will thorougly report out to the Program @alinator anything which hinisf a threat to the
disputant or to others.

StudentMediators will refrain from offering advice of any sort, everefjuestedby a disputant tao so.

StudertMediators must recognize the rarafetheir skills, and should withdrawal if they do not feel they can
maintain their professionabjectiveduties on that particular dispute matter.

StudertMediators will not intentionally use the mediation process to avoid elngiror anyd i s p uacademics 6
obligations.

StudertMediators will not in any way make eftsrto coheres or manipuladésputants.

StudertMediators will not in any way misrepresent the discussion or content of a mediation in their written
documentation and/or debrief with staiembers and/or other Veteran Studitediators.

Behaviorwhich will either temporarily or permanently remov¥ eteran SudentMediatorfrom the program:

1. Breaking the confidentially mandates of a mediation

2. Getting involved in a seriofgolentdispute (such as a figifit, pulling a weapon, elc.

3. An attendance problem at schpekxcessive absences aaddinessnay alsobe considered for discipline.

4. When grades are suffering.
To be eligible to danediationduring a given perit, the grade for that class must be at or above(bded
onthe current grade in the compujelif a grades below a B, then there mudie consecutive weekly
progress reports of meeting the minimum grade standajddBthat period tde returned to available status.
Should any of the above or other unforeseen issues arisérabeam Coordinator will consult with at
least two Veteran StudeMediatorsto get their input, but any disciplinary actions pertaining t8tadent
Mediator wthin the program will be athe sole discretion of the Prograno@rdinator.

*Should a student be temporarily removed from the prodnaaiuntarily, they may reenter the
mediation program at a later date oprabationary statuand mustesumernaining from a prescribed
curriculunmy under no circumstances will they-eater the program without remedial training.

5. For any reason, a student may ask to be temporarily removed from the list of active stediandrs.

*If a studentvoluntarily leaves the program and then wishes to return, then he/she will resume at the same

rights and privileges they held before their voluntary sabbatical from the program
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Revisedlanuary 2007 Phoenix High School, Oregon

What Types ofl ssies ardReferredto M ediation?

The following is a sampling of the issues/situations which are sent to the SWetéation Dispute Resolution
Program at Phoenix High Schoorhis is intended to be an introduction for administrators and new staff who
woud like to get asensdor what our program is ready to handle.

While the list is not alencompassing, it does nevertheless represent the type of issues/situations ow Student
Mediators are trained to handle. We are prepared for any additional, unexhettter which may arise, and are
versed in which themes represent automatic repottto administration.

Typical topicsreferred tamediation

Student relationship issues

Friendship issues between students

Student confrontations

Personality conflicts

Behavior which demonstrates a lack of respect
Usage of pofanity

Reinforcement of school rul@sxampledress code violations, profanity, ruderess
Outlining consequences foontinuedrules violation preventive intervention
Athletic interteam issues

Peer pressure

Rumors

Gossip

Class freshmanrsophomorgunior-senioj issues
Communication and miscommunication issues
Verbal harassment

Bullying

Physicalnonsexualharassment

Physical fighting

Issues of prejudice/discriminatifacismsexism
Classroom behaoral management

Academic concerns

Extracurricularand/or cecurricularconcerns

e e e e e e e e e e e e e e e e e e e e e

Other themes, albeit less common (twice a year on average)
] Information gathering foadministration(at the mediators discretion onlye cautious to avoilintrapmeny
] Socid interaction skill building for IEP studen(at the request of the special needs instructor only)
]  Skills building for students who are facing possible expulsion (at the request of district Superintendent only)

How doesPhoenix HSsupportour mediationprogran?

] Disciplinary detentions will be given to students who break the confidentiality guidelines

] A good faith effort at mediation may reduce the length of a suspension

] The mediation program has been written into the school wide discipline procedures.

] The school district uses Federal Title IV (Safe and Drug Free Schools Grant) monies to fund any
mediatiorrelated financial needs

] Phoenix HS has set aside a conferenoen specific for the program, providing table/chairs for mediation
Onanyocasi on in which the designated room is not av
present) is assigned as the primary alternative room in which to conduct mediations.

] StudentMediators have an opeatoor access to the front office, admirggbrs and campus officer

] There is a wall display in the Student Commons devoted to advertising the mediation program

] Staff at all levels certified, classified, administrative and custodiflave referred situations to
mediation at one time onather

] English teachers allow five minutasice duringthe school year for mediators to present to the student
population about the program
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Excerpts from thd*hoenixHigh School StudentParentHandbook

How does the StudeiMediation Dispute Redation Program fit ito the disciplinary structure éfhoenix HS?

This may be found in the sectiovhichésmcantainet ia phges-Brtoltlike n t
Phoenix HS Student/Parent Handbodlhe following aremediationrelatedexcerpts from the 2082038 edition of

the StuderiParentHandbook:

Page 17 Support for Student Safety

- Cameras monitor school faciliti¢dnappropriate behavior caught on the video camera system may result
in discipinary action. Camera footaggrecorded 24 hours / 7 days a week, but not monitored at all
times Students are encouraged to report problems of any kind to school officials. School officials will
not reveal theédentity of sources.

- Student Managér The student manager supises the high school facilities and hallways and is linked
varadi o to school of ficials and the Phoenix Polic
in the main hallway (rm.Nort204)

- School Resource Officd5RO) provided suppband assistance for all students at Phoenix HS. All SRO
business is conducted in partnership with Phoenix HS administration. Though the SRO is a uniformed
and trained police officer, his/her job and area of expertise is community and stygfeort.s0The SRG
office islocated in the main hallway (room No#203). He/she can be contacted at-2326x309.

- PHS Truancy Tearh A broad and diverse team of school and community professionals whose purpose is
to address chronic truancy.

- Student-Mediationi as described on page 25

Page25 StudentMediation Dispute Resolution Program

The StudeniMediation Dispute Resolution Program teaches students continuously throughout the academic
year in the mediation process, active listening skills@mdlict resolution strategies. All students are
welcome to join the program, and a stud@isputant referred to mediation may decline to participate at any
time. Mediations will take place during classroom instructional time, and with advance nayiceEour

before school, at lunch or after school. Stuedatliators do not have the authority to recommend
disciplinary action to staff. Strict confidentiality guidelines govern the participants of all mediations. The
Program Coordinator will receivesynopsis of all mediations, and the Stuelgletdiators are required to

report anything brought up which suggests danger to a students self or to others or suggestion of
criminality. All mediations include written and signed documentation as a permanaict ofevhat

occurred in the mediation process. All absences incurred due to mediation will be excused aslstbdol
absences. Students may refer issues to mediation themselves, or staff members or parents may make a
referral to mediation.

For detdied information, please request tAkoenix HSStudentMediation Dispute Resolution Program
Overviewfrom the Mediation Program Coordinator.

Pages 2826 Phoenix HS HsSix Levels of Discipline
Student responsibility begins with an explanation and uteteting of classroom and school expectations.
Administrative staff is involved in six levels of discipline at Phoenix High School. They are listed below.
However, the Studetiediation Dispute Resolution Program is an opportunity for studisputantdo
resolve issues independently with guidance from trained StiWiediitors. Mediation may be offered in
lieu of administrative discipline, or as an opportunity to reduce the length of discipline. Mediation may
occur at any st ag eamongthasixfvels df giiplined Pleaseqage Avdabofa)
more of an explanation on mediation.The Six Levels of Discipline are:

- Detention - Lunchtime Detention - Expulsion

- Wednesday Night Detention- In-School Work Suspension - Out-of-School Suspension

The Medi ati on p r(@legseparaily; hotStisteatHe Schpoéiandbool

1) listed as part of the Distristide Improvement Plgrsubmitted to th©regonDepartment of
Educationn Salem, Oregan

2) é1 i sdevalllndesventodon the Phoenix HS Pyramid of Interventions to Support Success
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Revised March 2007Phoenix High School, Oregon

Unique Specifics of thisProgram

The StudentMediation Dispute Resolution Program has been tailoregetspecific needs of Phoenix High School,
and designed with the objectives to teach and empower the Siddiators with skills which will benefit them
long beyond their high school graduation. As such, this program contains some specific elementsaidith
unigue when compared othersimilar programs.

Here are some examples of the unique aspects of this programmadyclet it apart from others:

StudentMediators debrief with the referring staff member
*Reason/Rational It is important thathe StudenMediators routinely debrief a specific mediation with
the staff member who referred the issue to mediation. This is so the staff: 1.sees firsthand that there is
immediate followthrough and disciplinary movement on an issue after tHey itdo the program;
2.understand the nature of the agreement and can inform the program if the disputants do not abide by
the signed agreement, and; 3.havpénson contact with the professional manner of the Student
Mediators.

Staff arenotallowed in the mediation process
*Reason/Rational What makes the mediation process unsuccessful is that the disputant students have
the opportunity to address their issue without fear of disciplinary actions. In the mediation process there
is a malance of power between all participants, with the Stuliediators being something like referees.
The moment an adult presence is introduced intptbeess over 70%f the interaction and openness
between the disputants cease.
Theonlyexcepi on to this O6no edsad fr ulne tihe imwvbhesiaatth e nmed
student ith extreme special needs or someone specialized in language translation

Disciplinary actions against disputants wietray confidential promises
*ReasofRational It is stressed within the mediation process that all the dialofgile mediation is to
remain confidential. If @isputant reveals confidential information which prompts a return of tensions
between the disputants, the Assistant Rpaddn charge of discipline has the option of responding by
issuing three days of detention.

Student ¢adership within and ownershiptbe program
*Reason/Rational The hallmark of any successful program is when the students involved take
owneship of it. With this philosophy in mind, all Veteran Studbhé di at or s are i n the
Circledo who ar e c onmslinatotor aregblyr basiStedentMedatprs also helpo o
to teach skills to others.

StudentMediators teackkills to new students in the program
*Reason/Rational Following along the line of the goal of students taking ownership of the progiam,
have a unique dynamic in our Dispute Resolution Program. While the Program Coordinator will teach
many ofthe skills trainings, the Veteran Studéneédiators will lead two major skills trainings each year
and also teach mediation skills of pairs of Intermediate StiMdedtators at a time.

Program instruction is integrated into the schéatademic curriglum
*Reason/Rational This not only creates more training opportunities for students within the program, but
it also emphasizes the muttisciplinary nature of the academic subjects.

Teachers are instructed to mark as absent any student who tdmsut of class due to mediation reasons
*Reason/Rational It is important that the mediation program remain-lnaintenance for the teaching staff
(teachers tend to be resistant to anything which appears to be an additional duty, even sonsethileg as
as keeping track of attendance which might add confusion to an already busy daily schedule)
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Unique Specifics of thisProgram(continuee )

Veteransare requied to maintain 8- in order to have a class eligible to be inteted for mediatip purposes

*Reason/Rational Participation in the program must not interfere with ones academic progress toward
graduation.By requiring students to maintain a minimum of a grade-oftBonstantly reiterates the
importance of academics to studie
Grades will be checked randomly every few weeks by the Program Coordinator using the district grade
program; should the computers be down, a progress report will be sent out for each student (Student
Mediators will be responsible for walkingdround and returning it to the program coordinator) or a campus
wide email to staff will be sent, asking staff to tell the Program Coordinator of any grade concerns.

We use the formal title -méditatei pmd@gram al ways, ne:
*Reason/Ratical: We always use the formal title of the prograiirhe StudentMediation Dispute
Resolution Programii because of the professionalism and structural organization it implies. Student
Mediators take pridenibeingpart of this organizatianFurtre r mor e, t h e -Mpehdriaasteoor 0St u ¢
likewise emphasizes the studeslearner component of what we are achieving here.
fiPeermediabrd has any n u mb extremelffew of aviiantoeat anceimpowes youth with
the young adult respotslities which our program is designed to do.

Annual community service initiatives
*Reason/Rational Supplemental to the programs professional outreach philosophy, the program likewise
makes efforts to engender community service activism. Thisisallg done through everything from
teaching skills trainings to other school districts to staffing the Fourth of JulyaRweell as through other
venues as needs ari@eginning in January 2009, we have hosted an annual Conference.

Daniela Schofield (2006) Abigail Carroll (2007) - Jessica Brown (2003)
43 hours training; 31 mediations 130 hours training; 70 mediations29 hours training35 mediations  133hourstraining; 36 mediations
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SeptembeiStaff Briefing

| need all Veteran StudeMediators to sit down with the assigned Staff members (below) and communicate with
them about the StudeMediation Dispute Resolution Program. This must be done by the ¢hd sécond week

of school.

No exceptionsyou are the ambassadors of the program to Staff; the better you conduct youtiself

betterit will reflect upon our program, andikely the more mediatiormeferrals we will receive.

All Veterans need to intchuce yourselves to any Staff member who you have not yet met.

Meet with who you are assigned to belowas; feturningStaff at the high school:

(probably take 5 minutes)

1. Remind him/her about the structure of the program, reiterating the Staff debrief.

2. Give him/her some referral forms, with a reminder that an email to Coijost ssgood.

3. Verbally share with him/her a list of some commonly refetethediation topics.

4. Remind him/her that they have every right to say éhadrticularclasssessioris nd a good time to
interrupt for mediation, bulsothat we only interrupt when it is important.

5. Address any questions which might arise.

Meet with who you are assigned to below; fiew Staff at the high school:
Educate him/hein the details of the structure of the program.
Be clear he/she understands the role of Staff debrief ahdlantmediatorégrade requirements.
Give him/her some referral forms, with a reminder that an email to Cofjost &sgood.

Give him/her a deiiled list of common and n&o-common referredo-mediation topics.

Clarify to him/her that they have every right to say thaarticularclasssessioris not a good time to

aohwNPE

(probably take 15 minutes)

interrupt for mediation, bulsothat we only interrupt when it is important.

o

Veteran: Rebecca Singleton
Mr.Crowston, Office
Mr.Barry, Office

Mrs.Hale Office
Mrs.Detrick, Office

Veteran: Callie Fleeger
Mr.Carvalho, rm.Norti302
Mrs.Carvalho, rm.Nort416
Mrs.Cox, rm.Soutf803
Mr.DeRoest, rm.Sout@11

Veteran: Nic Amuchastegui
Mr.French, rm.Nortkd17
Mr.Frey, rm.North204
Ms.Green, rm.Nort203
Mr.Hagler, rm.North103

Veteran: Ellisabeth Foster
Mrs.McClure, rm.Nortk208
Mrs.Michalson, rm.Sout307
Mr.Horton, rm.Soutt309
Mr.Timmerman, rm.Sout234

Veteran: Hannah Wilson
Ms.Rollins, rm.North300
Mr.Schaffler, rm.Nort410
Mr.Shipley, rm.Souti06
Mr.Theiring, rm.North411A

Address any questions which might arise.

Veteran: Abigail Carroll
Mrs.Adams, rm.Sout205
Ms.Alex, rm.North201
Mrs.Atteberry, rm.Soutf208
Mrs.Baker, rm.Sout408

Veteran: Sonia Rodriguez
Ms.Dungy, rm.Soutk209
Mr.Farmer, rm.Norts304
Mr.Conley, rm.Sout{811
Mrs.Feller, rm.Soutt207

Veteran: Logan Fairbanks
Mrs.Hague, rm.SoutB04
Mr.Harris, rm.Soutk302
Mr.Jones, rm.Nortt202
Ms.Jones, rm.SowP06

Veteran: Conrad Hulen
Mrs.Murakami, rm.Norti14
Mr.Murphy, rm.North409
Mrs.Nelson, rm.Sout300
Mr.Russo, Office

Veteran: Talia Engle
Mr.Walker, rm.North105
Mrs.West, rm.NortHL09
Mrs.Woodward, rm.Norti20A
Mr.Zarnegar, rm.Nort{419
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Veteran: Chelsea Sunitsch
Mr.Elkin, rm.North-307
Mrs.Merriman, Office
Mrs.Barton, rm.Norti12
Mrs.Blanchette, rm.Nort303

Veteran: Tamara Richey
Bart onéeachéernt er
Rol | i ndéeacher nt er
Kennedydéeachdrnt e
Mr.Foster, m.North-309

n
n
rn

Veteran: Megan Burr
Mr.Kennedy, rm.NortFb26
Mrs.Klein, rm.North414
Mrs.Kostman, rm.Nort#526
Ms.Lange, rm.Sout305

Veteran: Molly Hobson
Mr.Goodkin, Office
Mrs.Wolff, Office
Ms.Olvera, rm.Soutf201
Mrs.Putney, rm.Nort#11B

Veteran: Laura Taylor
Mr.Zilmer, rm.North409
Mrs.Gorevin, rmiNorth-109
Mrs.Collins, Cafeteria
Mrs.Selee, Library



PHOOEY, WHO AM T KIDDING?  WMM.. SINCE T CANT AIGHT  MANBE HE'D REALVZE THAT
['D NEVER GET ANAY WITH HiM, MATRE T SHOULD TRY  STEALING HURTS PEORLE,
STEALING MY TRUCK BACK.  ZALKNS TO HIM, MAYBE IF  AND MAYBE HED RETURN
FROM MOE. THE UGLY GALOOT [ REASONED WITH HIM, HED MY TRUCK NLLINGLY.

IS THE SIZE OF A BUICK. SEE MY SIDE.

Instructor John Cornet (far right) giving instructions to his Studléatd i at or 6 s a h aldading o bourandghalf or t o t he
presentation at th@regon Department of Educati@®losing the Achievement Gap ConferepicePortlang Oregon 10" May 2007
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Training Opportunities forStudentM ediators

An indispensably important part of this program is making availaidegh workshops and seminars

throughout the academic year which will enable Studiéediators to accumulate a wide variety of skills and
knowledge. When considered holistically, the content of these trainings all serve to empower the Student
Mediators tosucceed in their conflict resolution duties. The more opportunities a StMeelrtor engages in,

the better prepared he/she will be. Some of these workshops and seminars are specifically tailored to the formal
structured mediation process, others tecHjic skills and techniques underlying tensions, construct resolution
agreements, and so on. Eadmpletedrainingexperiencé s consi dered a fiLevel 0 wit
program; so, for instance, someone who is classified a Level V Stitéstditor is someone who has

completed five different types of skills trainings. There is a wide array of opportunities to build dispute

resolution skills.

Here is a sampling of some of the training opportunities | try to make available at PHagn&chooleach

year . A AWorkshopo involves both instruction and p
instructional and knowledge learning. All are taught under the orchestration of the Program Coaddhator

may be heavily aided by Veteran Studbfediators

Basic Mediation Training Workshop

A threehour long workshop planned and directed by the Veteran Stivkshiitors in consultation
with the Program Coordinator, and taughtaturningintermediate andew Probationary mediators.
This is a basi introduction in how to do mediation.

PhoenixHS Program Overview Seminar

This is a thirty minute session wherein we will review the structure, organization and workings of the
StudentMediationDispute Resolution Program at Phoenix HS. We will coviagthlike training

levels, minute accumulation, qualifications &&ch ofthe three mediator tiers, expectations, mediation
related documents, and so on.

Psychological Prompts for Conflict Seminar

This is a ninety minute seminar in which we examine gyelpological underpinnings upon the
manifestation and continuation of conflict issues, and concentrate on developing an understanding of
how to identify such underlying causes of conflict.

Sociological Prompts for Conflict Seminar

This is a ninety minuteeminar in which we examine the sociological influences upon the manifestation
and continuation of conflict issues, and concentrate on developing an understanding of how to identify
such underlying causes of conflict.

Confidentiality and Legal Considerations Seminar

This is a forty minute seminar which defines seeks to define and explore the concept of Confidentiality,
examining Oregon state law and addressing the gray areas in maintaining confidentiality when dealing
with disputants. The emphasis is ugba importance of thoroughly understanding the concept.

The Clearness Committee Workshop

A process modeled after educati onaheartyfoetmurs st Par
participants utilize a saturation of clarifying questionsastation of nofverbal behavior and

reflections to aide an individual in discovering new levels of truths in their issue/perspective.

Athletic Teams Disputes Workshop

This is an eighty minuterorkshop designed to explore the nature and manifestatiatispaftes

surrounding high school athletic teams. Dispute scenarios used in practice are exclusively those which
emerge in athletic teams and related extracurriggartsclubs.
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Gender in Conflict ResolutionWorkshop
This forty minute trainingpecifially explores a genddyased approach toward disputeisas and
resolution perspectives

Cultural Considerations 1 Mediating Across Cultures Workshop
This ninety minute training is devoted to crasgtural awareness and strategies designed to bridge any
related issues brought to mediation.

Preventing and Mediating SchoolBased Harassment Workshop

The title says it all. This istavo houreducational seminar and workshop which explores the
manifestations of harassment, identifying the extent of hostilibat may distinguish harassment from
flirtation, boundary violations, stalking behavioesid other elements pertaining to such silent issues.
Source materials originatargelyfrom the Northwest Regial Educational Laboratoypolice
harassmerdocurrents relevanfilms and newspaper clippingstreet harassment is also addressed.

Gangs in Conflict Resolution
This forty minute training examines theotdormation of gan@ctivities, chartéts prevalence in area
schools, explores manners by whichdentify gangmembersard focuses on mediation rocsirategies.

Suicide Intervention Seminar

This forty minute training seeks to prepare Studdatliators with theskills necessary to handle any
suicidal themes whichhay emerge over the coursemsédiaton. Particular emphasis is upon a suicidal
disputant, a disputant with a suicidal friend-site, and how to handle a suicidal telephone caller.

Situation-Specific Conflict Topics

In this forty minute training we explore the prior situatgpecific sitiations which have emerged over
the years, reviewing strategies previous Veterans have chosen while extrapolating additional
considerations. Furtheypothetical situations will be offered for further skill building. This training
seeks to delineate thifference between preemptive, preventative and responsive resolution tactics.

Bystander Intervention Workshop

This three hour workshop is divided into thiiidthe first is academicallgrientated, the second
involvesgender specific groupings, and thdrd returns to coed practices. It is geared toward
identifying degrees of harassment and other aggressive tendencies, isolatingspenifierconcerns,
patterns of bystander inaction and optionsdiefiending those who are in need.

Transitioning from Middle to High School Issues Seminar

Thisforty minuteseminar shares with students the basic information we receive in a mediation referral
and then reveals what the real issue turned out to be and how the mediators approached handling it. We
use real suations fom the first hree years of the program as our examples in this seminar.

The In-Crowd and Social Cruelty Training

This seventy minute training i:maxploration of the characteristigsndenciesand psychological
dynamicswhich affect acceptare, status hierarchipullying and intimidationsocial clicks,

stereotypes, exclusion and popularity, as well as the manner by which people assume such roles and
how they respond to acceptance or exclusamal bystander intervention

Specific Skill Seti Active Listening

A thirty minute training geared toward emphasizing specific skills. They include listening for

underlying issues, recognizing how specific word choices shape the meaning and tone of an issue, and
reflect perspective.

Grief and Loss

A forty minute training which explores the manifestation of grief, stages for coping and appropriate
active listening in situational contexts, along with professional resources and coping strategies.
Emphasis upon hw to maintain our roles as neutral patitspvhile not engaging in counselin@-his
training was inspired by the horrific events surrounding Chelsea King of Pow&ali{8rniain 2010).
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Perception and Thinness

This forty minute training addressed how to respond and what to listen for wlakingp® someone
who is suspected to have bulim@morexia or compulsive exercisdt will address the psychological
and sociological issues which underpin such health concerns.

Practice Mediations (workshops)

Veteran Studentiediators will pull some Itermediate mediators into the mediation conference room,

and teach them the skills and strategies inherent in the mediation process. This could look like anything
from reviewing the basic mediation script to having the Veterans pretend to be disputhofferdng

a critique to the Intermediates as the practice contindash lasts about twentg thirty minutes.

Phoenix Mediation Conference
The Mediation program hosts this annual conference, atagllong activity in which Veteran Student
Mediatorsteach sixteen different workshops alternated with practice mediations.

Introduction to Psychology

Psychological Literature

Honors Psychology

Advanced Psychological Research

Thesehigh school coursesxplore the psychological roots for conflict and teasons why people respond

in the way we do. Unit themes include, but are not limited to, depression, validation, boundaries, abuse,
gender identity, motivation and emotion, suspicion and the uniqueness of personality.

(For these classes, Studeviediatas will earn a Level but not minutes from their time in class.)

Introduction to Sociology

Advanced Sociology

Thesehigh schookourses include an exploration of sociological prompts for conflict, including
discrimination, prejudice, conflicts in orgaations and small groups, hidden agendas, stratification and
victimization. These courses examine the cultural impetuses for amtgintrapersonal conflict.

(For these classes, Studéviediators will earn a Level but not minutes from their time inlas

Thereexists a litany obthervaluablelearningopportunities tacquire experiencashich would contribute to dispute
resolution skillswhich aremade availablannually (and sometimes randomligy) community groupdocal non

profit organizationgnd Soutern Oregon University They are not included in the above, as they are not orchestrated
by the Phoenix HStuderntMediation Dispute ResolutioRrogram Coordinator.

Studentmediators in the program are informed of and encouraged to engagedff-aaynpus training or experience
which may interest them. Levels and/or Minutes may be earned, if appropriate.

| Veteran StuderMediator Sarah Courier (2010) teaching skills at the Phoenix Mediation Conference in 2009
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MONDAY

Calendarof Mediation T rainings for 20062007

TUESDAY

WEDNESDAY

All trainings are conducted at Pha@eiS by Mr.Cornet and Veteran StudéMediators, unless noted otherwis

A * indicates professional trainings efbmpus and not directed/lead by the Phoenix HS prog
Practice mediations occur regljathroughout the year at Phoenix HS, and are not listed on this cale

Events in which Phoenix Studeltediators are assisting

THURSDAY

FRIDAY

SATURDAY

other agencies with their trainings are not includec

SUNDAY

Septembe4th

-- NO SCHOOL--

September 5th

September 6th

September 7th

September 8th

Veteran Studervlediator
Organizational Meeting

September 9th

September 10th

-- NO SCHOOL--

-- NO SCHOOL--

Septemler 11th

September 12th

September 13th

September 14th

September 15th

September 16th

September 17th

-- NO SCHOOL:- --NO SCHOOL:-
September 18th September 19th September 20th September 215 September 22nq September 23rd September 24th
PHS Program Overview
Lunch, PHS rm.N207
Day 1 of 1
-- NO SCHOOL:- --NO SCHOOL--

September 25th

Basic Mediation

September 26th

Basic Mediation

September 27th

Basic Mediation

September 28th

Basic Mediation

Sepember 29th

Basic Mediation

September 30th

October 1st

Training Training Training Training Training
Lunch, PHS Library Lunch, PHS Library Lunch, PHS Library Lunch, PHS Lilbary Lunch, PHS Library
Day 1 of 5 Day 2 of 5 Day 3 of 5 Day 4 of 5 Day 5 of 5
--NO SCHOOL-- --NO SCHOOL--
October 2nd October 3rd October 4th October 5th October 6th October 7th October 8th
Bystander Awareness &
Intervention Training
Lunch, PHS, rm.N207
Day 1 of 1
--NO SCHOOL:- --NO SCHOOL:-
October 9th October 10th October 11th October 12th October 13th October 14th October 15th

Suicide Intervention
Lunch, PHS rm.N207

Transitioring
MS-to-HS Issues
Lunch, PHS rm.N207

Day 1 of 1 Day 1 of 1
--NO SCHOOL-- --NO SCHOOL:- --NO SCHOOL:-
October 16th October 17th October 18th October 19th October 20th October21st October 22nd
Sociological Prompts Psychological Prompts
Lunch, PHS rm.N207 Lunch, PHS rm.N207
Day 1of1 Day 1 of 1
--NO SCHOOL:- --NO SCHOOL:-
October 23rd October 24th October 25th October 26th October 27th October 28th October 29th
PHS Program Overview Bullying/Harassment
Lunch, PHS rm.N207 Lunch, PHS rm.N207
Day 1 of 1 Day 1 of 1
--NO SCHOOL:- --NO SCHOOL:-
October 30th October 31st November 1st November 2nd November 3rd November 4th November 5th

Ore.Mediation Conference
all day, Portland
*Day 1 of 2*
--NO SCHOOL:-

Ore.Mediation Conference
all day, Portland
*Day 2 of 2*
--NO SCHOOL:-

-- NO SCHOOL--

November 6th

Cultural Considerations
Lunch, PHS rm.N207
Day 1 of 3

November 7th

Cultural Considerations
Lunch, PHSmM.N-207
Day 2 of 3

November 8th

Cultural Considerations
Lunch, PHS rm.N207
Day 3 of 3

November 9th

November 10th

-- NO SCHOOL--

November 11th

November 12th

-- NO SCHOOL--

-- NO SCHOOL--

November 13th

November 14th

Transitioning
MS-to-HS Issues
Lunch, PHS rm.N207
Day 1 of 1

November 15th

November 16th

The InCrowd and
Social Cruelty Training
Lunch, PHS rm.N207
Day 1 of 1

November 17th

November 18th

November 19th

--NO SCHOOL--

-- NO SCHOOL/
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November 20th

November 21st|

November22nd

Clearness Committee
8:30a12:00n, PHS Library
Day 1 of 1

November 23rd

-- NO SCHOOL--

November 24th

-- NO SCHOOL--

November 25th

November 28

-- NO SCHOOL--

-- NO SCHOOL--

November 27th

November 28th

Bystander Intervention
Lunch, PHS rm.N207
Day 1 ofl

November 29th

November 30th

Ore.State Certification
8:00a5:00p Medford
*Day 1 of 4*

December 1st|

Ore.State Certification
8:00a5:00p Medford
*Day 2 of 4*

December 2nd|

December 3rd

-- NO SCHOOL--

-- NO SCHOOL--

December 4th

PHS Program Overview
Lunch, PHS rm.N207

December 5th

December 6th

December 7th

Ore.State Certification
8:00a5:00p Medford

December 8th

Ore.State Certificadhn
8:00a5:00p Medford

December 9th

December 10th|

Day 1 of 1 *Day 3 of 4* *Day 4 of 4*
--NO SCHOOL:- --NO SCHOOL:-
December 11th December 12th December 13th December 14th| December 15th| December 16th Decembeil 7th
Sociological Prompts Psychological Prompts
Lunch, PHS rm.N207 Lunch, PHS rm.N207
Day 1 of 1 Day 1 of 1
--NO SCHOOL:- --NO SCHOOL:-

December 18th

-- NO SCHOOL--

December 19th

-- NO SCHOOL--

December 20th

-- NO SCHOOL--

December 21st

-- NO SCHOOL--

December 22nd

-- NO SCHOOL--

December 23rd

December 24th|

-- NO SCHOOL--

-- NO SCHOOL--

December 25th

-- NO SCHOOL--

December 26th

-- NO SCHOOL--

December 27th

-- NO SCHOOL--

December 28th|

-- NO SCHOOL--

December 29th

-- NO SCHOOL--

December 30th

December 31st|

-- NO SCHOOL--

--NO SCHOOL--

January 1st

-- NO SCHOOL--

January 2nd

January 3rd

Cultural Corsiderations
Lunch, PHS rm.N207
Day 1 of 3

January 4th

Cultural Considerations
Lunch, PHS rm.N207
Day 2 of 3

January 5th

Cultural Considerations
Lunch, PHS rm.N207
Day 3 of 3

January 6th

-- NO SCHOOL--

January 7th

-- NO SCHOOL--

January 8th

Suicide Intervention
Lunch, PHS rm.N207
Day 1 of 1

January 9th

Jaunary 10th

January 11th

Transitioring
MS-to-HS Issues
Lunch, PHS rm.N207
Day 1 of 1

January 12th

January 13th

-- NO SCHOOL--

January 14th

-- NO SCHOOL --

January 15th

-- NO SCHOOL--

January 16th

January 17th

January 18th

January 19th

January 20th

-- NO SCHOOL--

January 21st

-- NO SCHOOL--

January 22nd

Cultural Considerations
Lunch, PHS rm.N207
Day 1 of 3

January 23rd

Cultural Considerations
Lunch, PHS rm.N207
Day 2 of 3

January 24th

Cultural Considerations
Lunch, PHS rm.N207
Day 3 of 3

January?5th

January 26th

-- NO SCHOOL--

January 27th

-- NO SCHOOL--

January 28th

--NO SCHOOL--

January 29th

Confidentiality Seminar
Lunch, PHS rm.N207
Day 1 of 1

January 30th

January 31st

February 1st

February 2nd

February 3rd

-- NO SCHOOL--

Februay 4th

-- NO SCHOOL--

February 5th

February 6th

Confidentiality Seminar
Lunch, PHS rm.N207
Day 1 of 1

February 7th

February 8th

February 9th

February 10th

-- NO SCHOOL--

February 11th

-- NO SCHOOL--

February 12th

February 13th

February 14th

Confidentiality Seminar
Lunch, PHS rm.N207
Day 1 of 1

February 15th

Sociological Prompts
Lunch, PHS rm.N207
Day 1 of 1

February 16th

Psychological Prompts
Lunch, PHS rm.N207
Day 1 of 1

February 17th

-- NO SCHOOL--

February 18th

-- NO SCHOOL--

February 19th

Februay 20th

February 21st

February 22nd

Confidentiality Seminar
Lunch, PHS rm.N207

February 23rd

PHS Progren Overview
Lunch, PHS rm.N207

February 24th

February 25th

Day 1 of 1 Day 1 of 1
-- NO SCHOOL:- -- NO SCHOOL:- --NO SCHOOL:-
February 26th Februay 27th February 28th March 1st March 2nd March 3rd March 4th
BasicMediation Basic Mediation Basic Mediation Basic Mediation Basic Mediation
Training Training Training Training Training
Lunch, PHS Library Lunch, PHS Library Lunch, PHS Library Lunch, PHS Library Lunch, PHS Library
Day 1 of 5 Day 2 of 5 Day 3 of5 Day 4 of 5 Day 5 of 5
--NO SCHOOL:- --NO SCHOOL:-
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March 5th March 6th March 7th March 8th March 9th March 10th March 11th
Safe and Civil Schools | Specific Skill Refinement
Conference, Portland Lunch, PHSmM.N-207
*Day 1 of 1* Day 1 of 1
--NO SCHOOL-- --NO SCHOOL:-
March 12th March 13th March 14th March 15th March 16th March 17th March 18th
-- NO SCHOOL:- --NO SCHOOL--
March 19th March 20th March 21st March 22nd March 23rd March 24th March 25th
Bullying/Harassment Bullying/Harassment Bullying/Harassment
Lunch, PHS rm.N207 Lunch, PHS rm.N207 Lunch, PHS rm.N207
Day 1 of 3 Day?2 of 3 Day 3 of 3
--NO SCHOOL:- --NO SCHOOL:- --NO SCHOOL:- --NO SCHOOL:-
March 26" March27th March 28th March 29th March 30th March 31st April 1st
--NO SCHOOL:- --NO SCHOOL:- --NO SCHOOL:- --NO SCHOOL:- --NO SCHOOL:- --NO SCHOOL:- --NO SCHOOL:-
April 2nd April 3rd April 4th April 5th April 6th April 7th April 8th
-- NO SCHOOL:- --NO SCHOOL:- --NO SCHOOL:-
April 9th April 10th April 11th April 12th April 13th April 14th April 15th
--NO SCHOOL:- --NO SCHOOL:-
April 16th April 17th April 18th April 19th April 20th April 21st April 22nd
Sociologtal Prompts Psychological Prompts
Lunch, PHS rm.N207 Lunch, PHS rm.N207
Day 1 of 1 Day 1 of 1
--NO SCHOOL:- --NO SCHOOL-
April 23rd April 24th April 25th April 26th April 27th April 28th April 29th
Transition MSto-HS Issues
Lunch, PHS rm.N207
Day 1 of 1
--NO SCHOOL:- --NO SCHOOL:-
April 30th May 1st May 2nd May 3rd May 4th May 5th May 6th
PHS Program Overview Suicide Irtervention
Lunch, PHS rm.N207 Lunch, PHS rm.N207
Day 1 of 1 Day 1 of 1
--NO SCHOOL:- --NO SCHOOL:-
May 7th May 8th May 9th May 10th May 11th May 12th May 13th
Closing Achievement Gap
Conference, Portland
*Day 1 of 1*
--NO SCHOOL:- --NO SCHOOL:-
May 14th May 15th May 16th May 17th May 19th May 19th May 20th
Bullying/Harassment Bullying/Harassment Bullying/Harassment
Lunch, PES rm.N-207 Lunch, PHS rm.N207 Lunch, PHS rm.N207
Day 1 of 3 Day 2 of 3 Day 3 of 3
-- NO SCHOOL:- --NO SCHOOL:- --NO SCHOOL:-
May 21st May 22nd May 23rd May 24th May 25th May 26th May 27th
Cultural Consi@rations Cultural Considerations Cultural Considerations
Lunch, PHS rm.N207 Lunch, PHS rm.N207 Lunch, PHS rm.N207
Day 1 of 3 Day 2 of 3 Day 3 of 3
--NO SCHOOL-- --NO SCHOOL:-
May 28th May 29th May 30th May 31st Junelst June 2nd June 3rd
--NO SCHOOL:- --NO SCHOOL--
June 4th June 5th June 6th June 7th June 8th June 9th June 10th
Veteran Student PHOENIX HIGH SCHOOL
Mediator Endof-Year GRADUATION
Recognition Celebration In Lithia Park, Ashland
(invites to Veterans and
mediators over 600 minutes) -- NO SCHOOL:- -- NO SCHOOL:--
June 11th June 12th June 13th June 14th June 15th June 16th June 17th
--NO SCHOOL-- --NO SCHOOL:- --NO SCHOOL:-
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Student-Mediation Dispute Resolution Program

Accumulation oM ediationMinutes andl raining L evels(spreadshegt

Basic Mediation Skills Training
Program Orientation
Cultural Considerations
Confidentiality / Law

CAREER NON-CIASSROOM MEDATIONS
Year ACCUMUIATON MEDIATION- WHEN DID THEY &) =y PER YEAR
of OF MEDIATION. RELATED lomTHE [HE g

Grad - (practice/real) IRAININGS PROGRAM?  |H|E| Er So Jr St
" 201 660 (25 mediations) 4725 minutes Qctoher2009 | 20 |15 10 = =

2013 KAWITA KAUR 970 (33 mediations) 4080 minutes November 2009 (1% 8 9 0
¥ 2013 MAKAHLEE 155 (4 mediations) 3230 minutes QOctober2009 I |4 2 = =

2013 ISABEL"BELIE"TEGNER 900 (25 mediations) 3200 minutes November2009 ( 22 10 13 5 0
¥ 2013 MICHELEHALL 250 (9 mediations) 280 minutes QOctober2009 2 (2 = I 0

2013 CHARLES MITCHELL 120 (5 mediations) 730 minutes December 2009 3 5 — 0 -

2013 MARIAHDUNHAM 40 (2 mediations) 480 minutes September 2011 n |- - 2 0

2013 BRITNEE ACUNA 20 (lmediation) 320 minutes September 2011 8 B R B

2013 ELZABETHDeBUNCE None 290 minutes November 2009 4 o - 0 -

2013 MIKE KOCH-PROSSER 20 (lmediation) 280 minutes September 2011 7 e e i T

2013 SYDNEY MEDEL None 240 minutes December 2009 4 0 0 -

2013 KYMPINTO 30 (Imediation) 240 minutes November 2009 2 0 - - -

2013 SAMANTHA BELL None 160 minutes September 2011 3 - - 0 -

2013 MARIA PALOMINO 20 (lmediation) 120 minutes September 2011 3 e T

2013 BRENDA CORTEZ None 120 minutes September 2011 3 B R B ¢ B

2013 ALEXANDRIA KELLINGTON 30 (Imediation) 110 minutes December 2009 2 0 - - -

2013 JENNIFER SCHEYTT None 80 minutes October 2011 3 e e L

2013 ANGELBARAJAS 20 (lmediation) 80 minutes October2011 1 - - 0 -

2013 GRACEPRECHTEL 40 (2 mediations) 80 minutes December 2009 3 Ve B
e — |

2012 LUCIAHADELLA 1470 (54 mediations; 6090 minutes September2008 | 20 |4 18 17 15

2012 KATILYNLEE 2100 (63 mediations; 3590 minutes September2008 ( 16 |4 8 21 29

2012 COURTNEYDICKINSON 1080 (40 mediations; 2660 minutes September2008 | 18 |= 4 4 1

2012 KALEB WAGNER 1140 (40 mediations) 2000 minutes September2008 | 2 3 0 14 21

2012 JEOFFE UNDERWOOD 850 (3lmediations) 1930 minutes September2008 | 10 1 71 11

202 JWRICH 205 (8 mediations) 1090 minutes September2008 [ 11 | Q = = 8

2012 ANABARBA 300 (lmediations) ~ 960 minutes September2011 | 15 |= = ik

2012 WILLCOCHRANE 30 (lmediation) 890 minutes September 2008 8 1 -

2012 KILLAN OMOTOY 40 (Imediation) 520 minutes September 2008 6 1 - - 0

2012 LESLIEJMENEZ 60 (3 mediations) 460 minutes December 2009 6 -2 1

2012 ADRIENNE GORDON 40 (Imediation) 370 minutes September 2008 5 1 - - -

202 MAXHAMILTON 30 (lmediation) 350 minutes September 2008 3 1§ -} -

2012 LUKE FECTEAU 20 (lmediation) 280 minutes September 2011 6 Bl §

2012 LILIANA CASTILLA None 240 minutes September 2010 4 Lt M ML

2012 | CJ.CANFELD None 210 minutes November 2009 2 |- 0 - -

2012 KARLA PARRA 20 (lmediation) 200 minutes September 2011 5 B R I R §

2012 JARREDRICHARDS None 120 minutes September 2008 2 0 - - -

2012 MADALINETREACY None 80 minutes January 2010 2 0 { -

2012 KATIE STRONG 30 (Imediation) 40 minutes January 2010 6 1 0 - -
. _______________________________ |

2011 ANYA GANDY 170 (36 mediations) 7050 minutes September2008 ( 18 | 1 8 14

2011 SHANNON WODEHOUSE 1885 (63 mediations; 4090 minutes September2007 | 18 |1 1 1 26

2011 ELISHAMAFOSTER 1230 (28 mediations; 2975 minutes September2007 ( 16 |Z I I 1

2011 ALICIA VAN DYKE 200 (22 mediations) 2750 minutes September2007 | 18 |1 5 = I

2011 KRYSTALWAGNER 1375 (33 mediations; 2670 minutes November2007 | 4 (7 7 1 1

2011 BETHANYCROZIER 380 (14 mediations) 2530 minutes September2007 | 18 |5 I = 6

2011 REGINA RIAWAN 70 (3 mediation) 560 minutes September 2007 6 1 0 2 -

2011 KATELYN BURNETT None 360 minutes November 2009 8 - - 0 -
. _______________ _________________ |

2010 SARAH COURIER 1550 (52 mediations) 6940 minutes September2007 [ 32

2010 BROOKE CYPHERS 1190 (42 mediations) 4280 minutes September2007 | 27

2010 GEOFF JENSEN 1465 (4lmediations) 3235 minutes October 2006 k]

2010 SEAN KAUFMAN 510 (17 mediations) 2890 minutes April 2007 20

2010 AUTUMN NAVARRETE-SPENCE 440 (20 mediations) 2445 minutes September2008 | 19

2010 RAECHELVIERA 570 (19 mediations) 2260 minutes September2008 | 15

2010 TESSA SMITH 1330 (36 mediations; 2230 minutes September2006 | 10

2010 RACHELIAWSON 370 (20 mediations) 2185 minutes September2008 | 14

2010 LUKE AMACHASTEGUI 535 (2 mediations) 1890 minutes November 2007 8

2010 KYRSTIN WALLACE 530 (18 mediations) 1860 minutes September2008 | 14

2010 JESSICAPATTERSON 240 (2 mediations) 1760 minutes April 2008 1

2010 AMEE CANFIELD 200 (10 mediations) 1750 minutes November2008 | 12

2010 ETHANLEONARD 230 (10 mediations) 1700 minutes September2008 | 16

2010 ALEXANDRAFENMORE 370 (I3 mediations) 1640 minutes November2006 | 12

2010 PROMISE GRACE 350 (15 mediations) 1570 minutes September2008 | 15

2010 DILONMcCORD 300 (12 mediations) 1510 minutes November2008 | 15

2010 NIRIA GARCIA None 1500 minutes November 2008 8

2010 JON ALEXANDER 580 (20 mediations) 1350 minutes October 2006 9

2010 MEGANPROCTOR 350 (14 mediations) 1110 minutes December 2009 14 - e - 12
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V eteranStudentM ediatorScheduleQuick-L ookup

Spring 2007ClassSchedule

Academic classniteruption ok, but not preferrgghormalbackgroundl

Priority class tanterrupt(light green)

Priority interruption okNonscheduled class (light blue)
Do not interrupt except for emergengycumstancegblack)

Period 1 Period 2 Period 3 Period 4 Period 5 Period 6 Period 7
ABBIGALE Biology Agriculture Focus AP EuropearHistory So English Algebra 1 Spanish 1
FOSTER Kostmen N.Carvelho Schauffler Lange Atteberry Olvera
ABIGAIL Hrs.International Studieg Calculas Adv.Womens Fitness| Honors SeniorEnglish Physics Auto Technology
CARROLL Cornet J.Jones Hague Lange Zarnegar B.Jones NonScheduled
CALLIE Chemistry PreCalculas Spanish 3 Honors JunioEnglish AP US History Virtual Enterprise
FLEEGER Zarnegar Blanchette Adams J. Farmer Cornet NonScheduled McClure
CHELSEA Chemistry PreCalculas JuniorEnglish Adv. Womerts Fitness AP US History Stagecraft Virtual Enterprise
SUNITSCH Zarnegar Blanchette G. Farmer Baker Cornet Michelson McClure
CONRAD Spanish 2 PreCalculas StudentLeadership Honors JunioEnglish Band AP USHistory Chemistry
HULEN Adams Blanchette J.Jones J. Farmer DeRoast Cornet Zarnegar
ELIZABETH Hrs.International Studie§ PeerTutor Honors Senior English | Physics PreCalculas
FOSTER Cornet Walker NonScheduled Lange Zarnegar Blanchette NonScheduled
JASON Art 3 Studio Senior English AP American Go& Physics Algebra 2
SORENSON Rollans J.Farmer NonScheduled Cornet Zarnegar NonScheduled J.Jones
KATE Chemistry PreCalculas Spanish 3 Honors JunioEnglish AP US History Color Guard
ROGERS Zarnegar Blanchette Adams J. Farmer NonScheduled Cornet DeRoest
KATIE Hrs.Intgnational Studies Student_eadership Honas Senia English Theater Arts Algebra 2
ELIAS Cornet NonScheduled J.Jones Lange Michelson NonScheduled J.Jones
KELSEY Biology Saphomore English WesternPhilosophy | Algebra 2 Global Studies Spanish 2 Agriculture
LAPE Lange Cornet J.Jones E.Carvalho Adams Kostman
MEGAN Chemistry PreCalculas Spanish 3 Honass dinior English AP US History Art
BURR Zarnegar Blanchette Adams J. Farmer Cornet NonScheduled Rollans
NICK Hrs.International Studieg Calculas Honas Senia English Physics
AMUCH ASTEGUI Cornet J.Jones NonScheduled Lange Zarnegar NonScheduled NonScheduled
NIK Art 3 Studio Senior English AP American Go& Physics Health 2 Algebra 2
SORENSON Rollans J.Farmer NonScheduled Cornet Zarnegar Hagler J.Jones
REBECCA Chemistry Health 2 Spanish 3 Honas dinior English Band AP US History Algebra 2
SINGLETON Zarnegar Haglar Adams J. Farmer DeRoast Cornet J.Jones
JIAN Chemistry PreCalculas Health 2 Honars dinior English AP US History Virtual Enterprise Journalism
ROSSI Zarnegar Blanchette Hagler J. Farmer Cornet McClure Green
KaA Art 3 Studio Video Health 2 Biology Junior English AP US History
DAVIS Rollans Frey Hagler French Harris Cornet Feller
JESSE Art 3 Studio PreCalculas Honors dinior English AP US History Auto Tecmology Chemistry
RITTER Rollans Blanchette NonScheduled J. Farmer Cornet B.Jones Zarnegar
HANNAH Chemistry PreCalculas Spanish 3 Honors dinior English AP US History Stagecraft
WILSON Zarnegar Blanchette Adams J. Farmer Cornet Michalson NonScheduled
MOLLY Chemistry PreCalculas Spanish 3 Honors dinior English AP US History Stagecraft
HOBSON Zarnegar Blanchette Adams J. Farmer Cornet Michalson NonScheduled
KAYLE Physics HonorsPsychology Senior English AP American Go& Algebra 2
SHARPE B. Jones Cornet J. Farmer Cornet J.Jones NonScheduled NonScheduled
LOGAN Chemistry PreCalculas Spanish 3 Honors dinior English AP US History Virtual Enterprise
FAIRBANKS Zarnegar Blanchette Adams J. Farmer Cornet McClure NonScheduled
SONIA SeniorEnglish StudentLeadership AP American Go& Student Aide PreCalculas
RODRIGUEZ NonScheduled J.Farmer J.Jones Cornet Cornet Blanchette NonScheduled
JORDAN Hrs.International Studie§ Honors.Psychology | Health 2 Honors ®nia English Weight Traning PreCalcubs
MARSHALL Cornet Cornet Hagler Lange Hagler Blanchette NonScheduled
TALIA Hrs.International Studies Peer Tutor Outdoor Skills Honors ®nia English Child Development Yearbook
ENGLE Cornet West Shipley Lange NonScheduled Hague Green
TAMARA Hrs.International Studie§ PreCalculas Womens Fitness Honors ®nia English Adv. Spanish 4
RICHEY Corng Blanchette Hague Lange NonScheduled NonScheduled Adams

Photos from one of the Programs community service initiatives in

uly 2007, wherein we
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refurbiahee gazebo irhe Bear Creelcreenway.
Among the decorative things we did was paint over an accumulation of hurtful graffiti.
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The ClearnesCommitteeT raining

The following are note§ some detailed and others briéfutilized in this specific training. They are praded
here to offer some insight as to the topics covered within our skills training, and are not intended to be used in
isolation of a more detailed curriculum which elaborates on the below.

Usual length of timefour hours (usually done on the minimwlay prior to Thanksgiving Break)

TYPICAL CURRICULUM AGENDA:
a) Welcome!

b) Read the article fiSeeking Clarity About Crisiso by Davi
Explain the Clearness Committee process as envisioned by educational theorist Parker Palmer.

¢) Explain he modifications to this process which we will be exercising.

d) Engagen a modified Clearness Committee
One focus person with a panel of questioners/observers
Emphasize questions for which one does not know the answer; no leadingreguestio
Look for nonverbal communication hints.

After 45 minutes, mirror back to the focus person

e) Repeatwice with a different focus person

Veteran StudenWiediators at the Oregon Convention Cerfter attending the Peacemakers @oefice November 2008
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